Ministry Handbook
The Accredited Minister

Pt. 1 Why we have accredited ministry

T

he Baptist Union of Scotland recognises two forms of accredited
ministry: accredited ministry for local church leadership and
accredited ministry for chaplaincy. This accreditation is recognised
across Christian denominations and in society at large. We will, in
what follows, come to address each of these forms of accreditation
in turn.
To understand the meaning of ministry that is accredited by our
Baptist Union of Scotland, we need to go back to the basics of what
it means to be a minister.

What is accredited ministry about?
“I have been crucified with Christ and I no longer live, but Christ lives in
me. The life I now live in the body, I live by faith in the Son of God, who
loved me and gave himself for me.”
Galatians 2:20

Not about status
“In your relationships with one another, have the same mindset as Christ
Jesus: who, being in very nature God, did not consider equality with God
something to be used to his own advantage; rather, he made himself
nothing by taking the very nature of a servant, being made in human
likeness. And being found in appearance as a man, he humbled himself by
becoming obedient to death – even death on a cross!”
Philippians 2:5-8

It’s important to be really clear about this. Accredited ministry
starts with humbling ourselves, letting go of Ego. The path towards
accredited ministry and continuing in it makes us vulnerable, because
it involves examination by others: it is about being trusted and
entrusted by the rest of our Baptist Union, recognised as specially
fitted by God to help others be more effective in following Jesus
as disciples. Yes, traditionally we call them ‘Rev’s. But that’s just a
tag. The real core of it is that we can say that accredited church
ministers have a calling and skills that are transferable across and
between churches; and, both accredited church ministers and
accredited chaplains are fitted to lead and equip others in following
the Lord Jesus.
It follows that accreditation should only be pursued by people
prepared to put the time and energy into exercising this type of
ministry; and who are committed to a path of excellence in doing
so, as part of their worship to God. It is not intended as a gateway
to employment, although many accredited ministers will earn their
living through the exercise of their ministry. Accredited ministry is
about being recognised as ‘fit for purpose’ by the rest of our Baptist
Union, and across our Union of churches.

We baptise people once they are ready to acknowledge Jesus Christ
as their Saviour and Lord. Central to this is the act of ‘dying to self’
and coming alive with Jesus as the new centre of our life. When
this happens, each of us, as Christian believers, can be viewed as
a minister: a servant of God, in ministries operating within and
through each church. We rejoice in that diversity. All of us are called
to witness as ministers to other folk in our daily lives, at home and
through work, among colleagues and clients, friends and family, and
as part of a local church.

During the course of an accredited minister’s life, there may be
occasions when a vocation to Christian leadership and service takes
them into service with a Christian charity or similar organisation,
outwith the local church. When called to any such appointment, the
accredited minister will normally retain their accreditation, provided
they are in membership of a Baptist church, or are participating
in a church plant initiative acknowledged by the Baptist Union of
Scotland, and remain committed to the Ministry Agreement.

We also recognise that there are some ministries, within our
network of churches that make up the Baptist Union of Scotland,
that are best tested and validated beyond the local level, in order
to better serve God’s purpose in and through churches throughout
our Union and further afield. Within our Baptist Union of Scotland,
the Board of Ministry is entrusted by our churches to exercise a
level of quality control and accountability with regard to some of
those ministries. These are ministries accredited by our Baptist
Union. They include traditional pastoral ministries as well as
mission-focused church planting ministries and chaplaincy in various
contexts. Those serving in these ways, with this additional level of
support from and accountability to our Baptist Union, are known as
‘accredited ministers’.

2

Published by The Baptist Union of Scotland, (Charity Registration SC049047), June 2021

Pt. 2 Accredited church ministry
What is it, about being a ‘baptist’ accredited church
minister?
“‘Again, truly I tell you that if two of you on earth agree about anything they
ask for, it will be done for them by my Father in heaven. For where two or
three gather in my name, there am I with them.’”
Matthew 18:19-20

T

here are many ways of doing church. We embrace this. We are
Christians first and foremost, rejoicing with all who recognise the
wonderful revelation of God in the Bible, focussing and centring us
on Jesus Christ. One further thing that makes us baptist, however, as
well as looking to the Bible and centring our lives on Jesus Christ, is
our understanding of the church as the body of Christ.
In our baptist way of doing things, the local church has to be more
than a willing audience for the preacher or praise band, more
responsible than simply being willing to implement what their church
leadership commands. We acknowledge what Jesus says: where two
or three gather in his name, he is with us. Neither the presence of an
accredited minister, nor being located within a church building, is an
essential pre-requisite for Jesus to meet with his people.
For us, leadership is important; but leadership needs to be both
consultative and accountable to the rest of the local church community.
Jesus Christ is our only head. The local church is entrusted with the
responsibility of communal discernment, validating and approving the
attempts of both the leadership and any preacher to discern and
apply what God is saying into the context of each local church and
also our personal lives.
The church’s life serves as an avenue, as God calls us to worship and
serve him, through which all our lives can be shaped and formed as
ministers of God in his church and in his world.
It is in pursuing this baptist way, of multi-voiced Christian fellowship,
worship, service and mission that we believe that disciples are best
formed, developed and matured; and that effective ministry can begin
to be exercised.

Who is accredited church ministry for?
“… to equip his people for works of service, so that the body of Christ may
be built up until we all reach unity in the faith and in the knowledge of the
Son of God and become mature, attaining to the whole measure of the
fullness of Christ.”
Ephesians 4:12-13

Accredited church ministry can take place in a number of contexts.
Most typically it is for the minister or team leader in a local church,
but it is also for people who are called by a local church to specific
ministries, for example in church planting, youth ministry, children’s
ministry, evangelism or pastoral care. Accredited ministry does not
assume that a person should fit a traditional pattern or expectation of
a sole minister in a local church but it requires that a person is called
by a local congregation (or occasionally a Baptist College or our
Union) to a leadership role which must demonstrate the following
characteristics.
Accountable – as a spiritual leader they will be appointed by and

accountable to a local Baptist church.
Bible-teacher – able to understand, teach and inspire a response
to Scripture.
Church builder – concerned for and involved in the growth of the
whole church, whatever their specific calling, and equipping people to
serve according to their gifts.
Disciple-maker – leading others to faith and deeper obedience.
Engaged – actively engaged in mission.
Faithful – committed for the long term to the work of ministry,
wherever God leads.
Gatherer – able to build community, which includes drawing people
together, hosting gatherings, caring for people in need, challenging
people who are complacent and nurturing unity in the Spirit.

The accredited church minister
Before being recognised as an accredited church minister, a person
first needs to be ministering! Normally, they will have been a Christian
actively serving God as a member of a local baptist church for at least
two years, or been appointed as the pastoral leader of one of our
Union’s congregations.
The accredited church minister is someone who is recognised as
having a call from God, to lead and help facilitate the development
of people as disciples of Jesus Christ. They will be able to effectively
handle and teach from the Word of God in Scripture. Whatever their
specific gifts from God might be, they will have a heart and concern
for developing the whole life, ministry and mission of the church.

The work of accredited church ministry
It is important to realise, should a person embark on a path towards
accredited church ministry, that we neither undertake nor guarantee
that they will be engaged by a church as a minister, paid or unpaid.
An accredited church minister may well have remunerated work,
separate from their ministry with a church. Some churches may not
be able to offer much in the way of financial support. Those who feel
called to a church or to church planting must consider whether they
would be ready to work for little, or nothing, if necessary.
Likewise, becoming accredited does not make you an employee of
our Baptist Union: the only employees of our Union are those who
serve on the National Team and their support staff.
Accredited church ministry is not a gateway to employment. It is,
rather, a recognition by our wider Union of Churches of a man or
woman’s calling and suitability to facilitate the leading, teaching and
discipling of others as followers of Jesus Christ. A local church may
call anyone they sense God’s leading to choose as a minister of the
church, paid or unpaid, accredited or not. An accredited minister is
one who has gained recognition and approval within the wider context
of our Union of Churches. It is this recognition and commendation
by the wider church that makes accredited ministries different from
other works of service.

Office-holders
It is also important to realise, in the understanding of our Baptist
Union of Scotland, that men and women who are called to and set
aside to the office of accredited church ministry are not employees
of their church. They become office-holders, properly understood
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as employed by God alone. Therefore accredited ministers, serving as leaders in local churches, are called as servants of God and not as
contracted workers; they may receive support through stipends, rather than salaries; they are appointed and entrusted to lead, serve, care
and encourage the people of God.

Beginning the process
First Steps
Should a person want to test their sense of calling, or talk through whether they are ready to seek accreditation, their first step is to talk
to leadership within their local Baptist church. Local church leadership can help potential candidates broaden their experience of Christian
ministries in a number of areas. In the table below, a number of examples are given.

Experience

Aims and Notes

Worship and

To provide or extend the scope of opportunities to prepare, share and lead in a variety
of Sunday services, e.g. sermons, intercessory prayer, selection of praise songs, children’s
talks, all age worship, presiding at the Lord’s Table

Preaching
Administration
and Leadership

To attend meetings of Deacons/Elders/leadership as an observer
Gain awareness of the work of Secretary and Treasurer
Gain awareness of the structures and governance of the local church

Pastoral Care

To meet with those responsible for pastoral care and learn how it is organised in the local
church. If suitable opportunities arise, to accompany a minister, chaplain or pastoral visitor

Discipleship and
growth

To lead Bible study, discipleship group, Alpha course meeting, etc, as appropriate

Spiritual Discipline
and development

Children and Youth

To encourage the disciple’s developing walk with Christ. Coming alongside others who can
offer support to aspects of spiritual health and growth. Developing the depth necessary to
sustain ministry in the long term.
As an observer and participant:
• To be involved in Sunday School activities
• To attend children’s/youth groups
• To attend a children’s/youth worker’s planning meeting
To attend a meeting of those concerned with mission

Mission and Outreach

To be involved with a church activity that is specifically concerned with outreach and
mission
To accompany an evangelist in outreach ministry

Baptist life

To demonstrate a commitment to the wider Baptist movement by:
•
Attending ministers’ meetings as a guest
•
Attending Assembly

Having done that, the next step is to contact the Ministry Administrator at our Baptist Union of Scotland offices. They will arrange a meeting
with one of our National Team, our Mission and Ministry Advisor, who will talk about God’s calling and how that might be best discerned
and confirmed.
Should it be decided to progress the application, the home church will then be contacted and a commendation be sought from them. Where
that is given, matters can then be taken to the next stage: meeting with the Board of Ministry.
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Pt 3 Accredited ministry for chaplaincy

C

haplaincy is recognised as an area of ministry where it can be
appropriate and helpful for our Union to recognise a man or
woman as an accredited minister. At present, we have accredited
ministers serving as chaplains in the Military, in Hospitals and Hospices, in School and in Work-Place Chaplaincy situations.
Some chaplains come into this area of ministry from prior accreditation as accredited church ministers. Others, where they have
sensed a calling to chaplaincy as a specific area of ministry, may
seek accreditation by our Union specifically as chaplains.
Those seeking accreditation as chaplains should be able to demonstrate a calling to, knowledge of, experience and recognised
competency in assisting in chaplaincy work in at least one of the
situations mentioned above. Their calling to this area of accredited
ministry and recognition of both their suitability and the support of
their local church in their application will have been clearly expressed by their local church.
The process of selection affecting both accredited ministry for local
church leadership and accredited ministry for chaplaincy is laid out
in the following section.

Pt 4 The process of selection for
accredited ministry
Board of Ministry

T

he Board of Ministry is composed of men and women, serving
within our family of churches, from across Scotland. Some of
them will be accredited ministers, some not; but all will be mature
and experienced members of our churches. Those on our Board of
Ministry serve us by seeking to discern together the mind of God, in
recognising men and women as accredited ministers.
Should a person be invited to come before the Board of Ministry, it
is in order to assess whether they are fitted for accredited ministry.
The candidate will be invited to submit full application papers to the
Board. A date will be arranged for them to meet with the Board
of Ministry, normally over two days, during which time the Board
members will seek to discern, with the candidate, whether God is
guiding them towards accredited ministry. The candidate will have
to demonstrate that they are familiar with and own the convictions
expressed in the Declaration of Principle of the Baptist Union of
Scotland; and be ready to enter into commitment and accountability,
willing to pursue a path of excellence and example in ministry for
the rest of their life, seeking to further develop both a character and
competencies fitted for the work of accredited ministry.
Following their meeting with the Board, all candidates will be invited
to meet with the Mission and Ministry Advisor, normally accompanied
by our Continuing Ministry Development (CMD) Lead, to rehearse
the outcome and decision of the Board and be encouraged in their
ongoing ministry development. Successful candidates, in addition
to agreeing upon a strategy to address any educational or training
needs or deficiencies identified during their time at the Board, will
be asked to subscribe to the Ministry Agreement.

Ministry Agreement
As ministers of the Baptist Union of Scotland, we agree together:
1. To follow Jesus faithfully in our lives, homes, families and relationships,
and to be accountable to one another for doing so.
2. To be active members of a Baptist church.
3. To endeavour to live out the Ethical Code of Good Practice for
Accredited Ministry.
4. To be supportive of Baptist colleagues in ministry, for example
through prayer; regular attendance at the local ministers’ gathering;
developing supportive relationships; mentoring and being mentored.
5. To support in prayer and practical ways the life of our family of
churches, including attendance at the annual Assembly.
6. Throughout the years of active ministry, to engage in continuing
ministry development.
7. To participate in a regular review of ministry.
The Ethical Code, referred to in 3 above, is as follows:
1. Personal godliness, theological competence and care of
ourselves
1.1 We strive to keep spiritually healthy by a regular discipline of the
study of God’s Word, private prayer, reflective reading, personal witness
and transparency with colleagues.
1.2 We give time to develop our theological knowledge and pastoral and
missional skills through private study, taking study weeks and sabbaticals
when due to us, and participating in continuing ministerial education
opportunities.
1.3 We strive to keep physically and emotionally healthy by care in our
lifestyle, by taking at least a day off weekly, by giving appropriate time to
family and by nurturing friendships.
1.4 We strive to keep morally healthy by participating in some form of
supportive, accountable and confidential community of co-leaders.
1.5 In our personal lives, we aim to set an example in our relationships,
particularly in matters of sexuality, in our financial affairs and in our
speech.
1.6 We strive for a greater self-awareness in order to recognise the
dynamics at work for us in pastoral and missional relationships, and
to heed the warning signs in our lives, which indicate when we are
approaching boundary violations.
1.7 We strive to do all administration conscientiously, dealing with
correspondence efficiently and with courtesy.
1.8 We will respect the laws of the land (and the contractual obligations
of any employer), unless these contravene the law of God; and in
particular, we willingly submit ourselves to regular PVG Disclosure
checks as an assurance to our church, employer, local community and
denomination. Equally, we are willing to challenge injustice and stand up
for righteousness.
2. Commitment to the others’ best interest
2.1 We must reveal the compassion of Jesus Christ by being
approachable and available to help people.
2.2 We respect the dignity of each person by offering support without
regard to their economic status, age, gender, race, sexual orientation or
physical and mental abilities.
2.3 We will be sufficiently self-disciplined so as to maintain clear
boundaries in our pastoral and missional relationships and restrain from
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ever exploiting the trust and dependency of those who seek our counsel.
2.4 In particular, we are to provide a safe place for people to be
vulnerable without fear that sexual boundaries will be violated. The
appropriateness of visiting and being visited alone, especially at night, will
be assessed with particular care. Inappropriate touching or gestures of
affection will be avoided.
2.5 We will exercise any spiritual authority with gentleness and
sensitivity, being aware of the possibility of spiritual coerciveness, even
abuse.
2.6 We will report allegations of sexual misconduct, or the abuse of
children or the vulnerable, to the appropriate church and civil authorities,
and do what we can to see that justice is done for the victim and the
offender.
2.7 In the event of any social work or police investigation being initiated,
in relationship to any charge or allegation being made against me,
where that charge or allegation relates to an offence against a person
or persons, intimation of that fact will be made by me to the Mission
and Ministry Advisor within 24 hours of my becoming aware of such
investigation.
2.8 We are to keep confidential all information disclosed to us
confidentially, unless it puts others at serious risk. We must seek the
permission of the one who has disclosed private information to us before
using it in a public way.
2.9 When help or advice is being sought, any note-taking will be mutually
agreed and is subject to data protection legislation.
3. Commitment to the local and wider church
3.1 We exhibit, through our words and deeds, a deep commitment to
the unity, welfare and mission of the church through which we have
been called to serve. We endeavour neither to speak ill of the church
or organisation we have been called to love and serve, nor other Baptist
churches and ministers.
3.2 We will endeavour to lead worship, to offer pastoral care, to engage
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in outreach, and to empower God’s people for ministry and mission to
the very best of our ability.
3.3 We seek to lead the church through a clear articulation of a vision
and strategy, and with a deep commitment to proclaiming afresh the
Good News of Jesus.
3.4 We will be conversant with the Protection of Vulnerable Groups
Policy of our church (or employer) and will ensure that it is known in the
church.
3.5 In times of conflict between others and ourselves in the church or
workplace, we will seek appropriate help.
3.6 We are committed to supporting local colleagues in ministry by
practical encouragement, by faithful attendance at ministers’ gatherings,
by prayer and by striving to hold one another accountable to godly
standards.
3.7 We are committed to playing our part in the wider life of our Union.
3.8 On leaving the church, workplace, or on retirement, we will do all
we can to leave with grace, with encouragement and with the maximum
opportunity for a new ministry to begin well. This will mean severing all
professional relationships with those formerly under our pastoral care.
Any exceptions will be formally negotiated with the church leadership.
4. Commitment by the local and wider church to the
accredited minister
4.1 Where relevant, we will expect from the local church appropriate
financial remuneration and the support and understanding of our calling,
following the Guidelines set by the Baptist Union of Scotland.
4.2 It is reasonable for us to expect from the local and wider church (or
our employer) the necessary time and resources for continuing ministerial
development.
4.3 We will expect support and understanding from colleagues in Baptist
ministry, the staff of the Baptist Union and, in particular, from the
Mission and Ministry Advisor and Continuing Ministry Development
(CMD) Lead.
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Accredited ministry preparation and the pre-accredited period
Successful candidates normally will then enter into a period of preparation and training for ministry or, if already holding a recognised position
of pastoral leadership in a Baptist Union church or chaplaincy, a pre-accredited period of at least three years. A period of preparation will
normally involve some formal theological education and training, as well as nurture. Before completing the pre-accredited period, ministers
will be expected to fulfil any requirements that were agreed at their post-Board interview with the Mission and Ministry Advisor and
Continuing Ministry Development (CMD) Lead. In addition, they will have to attain a minimum level of theological literacy and competency,
commensurate with the Diploma in Theology and Pastoral Studies offered by the Scottish Baptist College. Candidates who have not already
undertaken formal training will often undertake to complete a full degree course. By agreement with the Mission and Ministry Advisor and
Continuing Ministry Development (CMD) Lead, candidates may engage in their studies with any appropriate institution and to whatever
higher level they might choose, full time or part time: they will, however, be expected to demonstrate that they have attained the minimum,
diploma standard of educational attainment. Successful candidates will only be recognised as pre-accredited ministers when they have been
called by a local church or engaged as chaplains.
During this period of preparation or pre-accreditation, there are basic training experiences which successful candidates should seek to engage
in, as appropriate. Illustrative examples are laid out in the table, below.

Experience

Aims and Notes
To gain an overall understanding of how worship is planned e.g. themes, schemes, styles etc. and undertake
a series of sermons/services.
To participate in services, such as infant blessing/dedication, Baptism, reception into Church Membership,
marriage, funeral. Gain an understanding of the process and practicalities of arranging and conducting
funerals and weddings (including legal aspects).

Worship and
Preaching

Administration and Explore and reflect on different models and styles of leadership and community/team building.
Gain an understanding of the nature, sources, impact, and benefits of conflict.
Leadership
Reflect on the role of volunteers, the responsibilities of leading a team of volunteers, and the value accorded
to different types of service.
Attend and chair:
• meetings of Deacons/Elders/leadership
• one or more church meetings
Gain an understanding and appreciation of:
• the status of minutes and issues of confidentiality etc.
• what it means to be a church Trustee
• legal matters that relate to church life (e.g. copyright law, accessibility, health and safety)
• data protection
• safeguarding

Pastoral Care

Play an active role in the pastoral care work of the church or chaplaincy. If opportunities arise, undertake
hospital and crisis visits. Gain an appreciation of alternative models for pastoral care in different settings.

Discipleship and
growth

Prepare material for and lead a group for an extended period
Explore sources and resources for nurture and discipleship and reflect on their suitability for different
contexts
Children and Youth Work as a leader in a children or youth ministry for an extended period, with an age group that is new for
them. Observe/assist with schools work, school chaplaincy, etc. Train in safeguarding and child protection.

Mission and
Outreach

Undertake an audit of the mission activities of the local church/chaplaincy and reflect on their aims. Gain
an awareness diverse approaches to mission. Play an active role in aspects of mission and outreach.

Practical Service

Gain an understanding of the practical aspects of church life, including property and hospitality.

Baptist life

Gain an understanding and appreciation of:
• how the Baptist Union of Scotland (BUS) operates, and the roles of Council and Assembly.
• what it means to be a BUS accredited church minister or chaplain – covenant, discipline, on-going
development, etc.
• wider Baptist life including BMS World Mission.
• attend local Baptist events including Baptist ministers’ meetings; attend annual Assembly; and
Scottish Baptist Ministers Fellowship conference.
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Personal –
practical

Gain an understanding of practical matters such as:
• Terms of Settlement
• Taxation (PAYE etc.) for ministers
• Pension and retirement arrangements
• Housing options

Personal – spiritual Fully participate in the support programme for pre-accredited church ministers and chaplains.
Experience different models of spiritual nourishment such as retreats, conferences, quiet days, etc.,
& developmental
and consider how these may be helpful in sustaining spiritual life in ministry.

All pre-accredited church ministers and chaplains will be assigned a
ministry mentor: an experienced, accredited minister who will meet
with them on a regular basis. They will meet annually with a member
of the National Team to discuss their development and experience
of ministry over the preceding year, attend an annual residential
conference, and a spiritual retreat and ministry development
workshops.
On successful completion of the pre-accredited period, ministers
normally will be awarded their certificates of accreditation at the
Annual Assembly of the Baptist Union of Scotland. Thereafter, they
should seek to be diligent in their ministry, adhering to the terms
of the Agreement they signed on being accepted by the Board of
Ministry and in keeping with the Ethical Code. Accreditation may
continue for as long as a minister is able to give themselves to the
work of ministry, as laid out in the terms of the Agreement.
The Baptist Union of Scotland and the Baptist Union of Great Britain
have an arrangement for the reciprocal recognition of accredited
church ministers. Any BUS accredited church minister, on transferring
south of the Border, transfers their accountability to the Baptist
Union of Great Britain. Likewise, any BUGB accredited minister, on
transferring north of the Border, transfers their accountability to the
Baptist Union of Scotland.

Pt. 5 Continuing Ministerial Development
(CMD)

T

o be a disciple of Jesus is to be a learner and all accredited
ministers commit themselves to lifelong learning, growth and
development in their walk with God and in their understanding and
practice of ministry. Our aim is that all accredited ministers will
regularly echo the grateful words of the Psalmist who says,

vi. Review of ministry, at least every three years
B. Three times a year a ‘CMD Ideas Sheet’ is sent to all accredited
ministers with suggestions for reading, training courses, conferences
and spiritual development opportunities. This is inspirational rather
than prescriptive. Ministers may use these ideas if they seem relevant
to their development needs or choose other ways of fulfilling theses
aspects of CMD.
C. Every minister keeps a record of their CMD throughout the year
in these six categories on a simple A4 summary sheet.
D. In November each minister meets with a colleague of their
choice to review their CMD, exploring their key areas of learning
and development and how they might focus their CMD in the
coming year. That colleague then informs the Continuing Ministry
Development (CMD) Lead that the review has taken place (not
giving details of the content of the review).
This approach provides a flexible framework for CMD which all
ministers can access and use for their personal growth. It is not a
top-down process but is based on mutual accountability. By asking
reviewers to confirm to the Continuing Ministry Development
(CMD) Lead that a review has taken place we ensure the system is
working well and give appropriate support where necessary.
The contents of this handbook will be subject to review and updating,
annually and at such other times as required. Should you have any
questions regarding any advices contained within please contact, in
the first instance, either the Mission and Ministry Advisor or the
Continuing Ministry Development (CMD) Lead.

‘You have broadened my understanding’ (Psalm 119.32),

and out of that richer understanding will serve Christ and his church
more fruitfully. In the Ministry Agreement all accredited ministers
make this commitment: ‘Throughout the years of active ministry,
to engage in continuing ministry development’ (Ministry Agreement,
point 6).

The CMD Process
A. There are six key aspects of CMD which every minister needs to
engage with:
i. Reading
ii. Conferences or training courses
iii. Spiritual development, eg retreats, journaling, reflective writing
iv. Meeting with a mentor
v. Fellowship with other ministers in a spirit of encouragement and
accountability
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